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11.13 Designated Staff

Introduction

Objective To ensure continuity of authority in the unexpected absence of
CEO.

History Adopted 20 April 2011

Policy Statement

In accordance with the Local Government Act s.5.37, the following positions are
Designated Staff as defined -

i) Chief Executive Officer, as required by the Local Government Act,

W) B ChiefE o OFfi

iii) Works Supervisor

i) Bnvi | Health O

- End of Policy

COMMENT

Legislative implications include -

- Local Government Act -
e s537-
(1) Council may designate a particular employee or class of employees
to be senior employees.
(2) Council is to approve the employment or dismissal of designated
employees
e s5539-
(1) Designated employees must be under contract
(1a) Separate contract notrequired for an employee acting as CEO, ie: the
CEO cannot authorise a person to take on the duty to use the
delegations made to CEO in the Delegations Register.
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There are a range of factors in relation to designated staff or otherwise -

Employee class Council involvement Committee involvement CEO involvement
Required to appoint Permitted to interview : .
ppoint, As directed by Council,
but may delegate and recommend to
. . but usually none or very
CEO selection and Council. o
. : . . limited (to process,
interview to a Not permitted to appoint, :

. . research, reporting).

Committee. manage or direct.

Permitted to interview
and comment on

recommendation of CEO Required to recommend

appointment or

Required to consent to
appointment or

. to Council I
dismissal. (view not supported b dismissal.
) Not permitted to pp Y Statutory function to
Designated staff manage or direct. DLG) manage and direct.
LG Acts.3.57 Not permitted to appoint,

manage or direct.

Interview & recommendation can be done by CEO alone or with Council /or
input.

DLG recommends no Councillor involvement, other than consent to
appointment/dismissal.

If designated senior officer - as above and Commissioner’s approval
EHO In all cases - approval of Commissioner for Health required for appointment or

dismissal.

Prohibited - no
involvement permitted
in appointment,
management or
direction.

Prohibited - no
involvement permitted in
appointment,
management or direction.

Statutory function to
appoint, manage, direct
etc.

Other (non-
designated) staff
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